
 

     

          

    
 

 
 

 
 

 
 
 
 

 

 

Brigadier General khaya Makina. Story 
on page 5 
 
 

 

 SCHOOL OF ARTILLERY 

NEWSLETTER 
(Since 1987) 

 
 
 
 
 
 
 
 

 
 
 
 



From the Commanders’ desk
 
THE WINDS OF SPEED 
 
It feels like yesterday when Col (ret) Dawid Schoonwinkel took off his 
service boots and handed over command of the School of Artillery to 
Lt Col Botha in March 2020. Fast forward to March 2021 the same 
process repeated itself and this time the reins were handed over to Lt 
Col Johnson, the Second-in-command, to act as Officer Commanding 
until an incumbent Officer Commanding is appointed.  
 
 I take this challenge with determination and zeal as I'm sure that just 
like the previous commanders; I'm going to receive the same support 
from the leadership of the School of Artillery. Commanders came and 
went and everyone in their own unique way left their mark. I do not 
intend to reinvent the wheel or leave any mark. My intention is to 
harness and integrate what is already in place to ensure continuity, progress and successful execution 
of objectives as mandated. I'm not the long-awaited commanding Officer or the super change agent; 
I'm just an ordinary follower of instructions and orders trying to navigate this ship to success. I cannot 
do this without the commitment of each and every individual at the School of Artillery and the external 
stakeholders.  We need each other, especially now! 
 
The year also dealt us a hard blow with the untimely death of our General Officer Commanding, Brig 
Gen Khaya Makina and L/Bdr Ditabe. May their souls rest in eternal peace.  We will surely miss them. 
 
As we continue to adjust fire to ensure that the mean point of organizational impact coincides with all 
operational lines, it is a pleasure to confirm the following senior appointments: 
 

• Chief Instructor Gunnery (Lt Col André De Lange) 

• Chief Instructor Regimental Training wing (Lt Col Buks Botha) 

• SO1 Trg & Evaluation (Lt Col AB Abrahams) 
 
These are the core appointments at the School of Artillery supported by the HQ and all subunits, the 
PSAP up to the last MSDS gunner under training. Together we will define and refine both leadership 
and command as a critical success factor in order to restore the dignity of the SA Army to its rightful 
glory.  It is in our hands! 
 
Apologies for this delayed article. I could easily blame Covid-19 as is the norm nowadays but I won't.  
Please accept our sincere apologies for the delay as a result of issues beyond our control. 
 
As I conclude by quoting Galatians 6 verse 9: "let us not be weary in doing good, for we will reap the 
rewards in due time, if we do not give up" 
 
Gunner's greetings 
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The Regimental Sergeant Major’s Column 
 

MILITARY LEADERSHIP 

INTRODUCTION 

All military leaders should have three main elements when addressing 

military leadership: 

- To be aware of his extensive responsibility as military leader 

- To search for successful leadership in any military situation 

- To develop leadership potential of subordinates 

All uniform members contribute to military leadership in some form or other.  Members from other 

ranks to officers fulfil a military leadership role, whether this role is by doing regimental/unit routine 

duties or campaign planning. Military leadership remains the heartbeat of the organisation at large. 

Military leadership implies that the leader carries out the allocated mission in such a way that his 

actions and his methods command the obedience, confidence, respect and the loyal co-operation of 

his subordinates. It is therefore imperative, that above all things, the mission is accomplished. 

Furthermore, leadership is the art to motivate people to do that what the leader demands, willingly and 

enthusiastically.  Practicing successful leadership is a climate of high morale – and high moral leads to 

the fighting spirit of all soldiers. 

The rationality regarding this column is not to introduce or teach anybody military leadership, it is only 

intended to once again create an awareness of the importance of military leadership. 

It is for the above-mentioned reason, and to stimulate thoughts, that the following quotes and sayings 

are listed. 

LEADERSHIP 

Military leaders have the attitude of “Don’t do as I do, do as I say.” This is not a military leader.  

Soldiers look to the leader as their model, set the proper example.  Cleanliness, neatness and 

orderliness are evidence of personal pride.  “A proud outfit is a good outfit.” (Lt Genl Eddy CG, 7 th 

Army) 

“A leader is responsible for everything his unit does or does not do.  Criticism of his unit by a superior 

cannot be passed to subordinates by saying – I told George not to do that.  The leader assumes the 

blame for any shortcomings and then corrects them as soon as possible.” (Lt Genl Eddy CG, 7 th Army) 

Develop your men as a team! The following by General George Marshall in a personal letter to 

subordinate commanding generals:  “First in importance will be the development of a high morale and 

the building of sound discipline, based on wise leadership and a spirit of mutual co-operation 

throughout the ranks……it is the primary responsibility of leaders to develop and maintain such 

standards.” 
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Sun Tsu on The Art of War – 500BC – said: “Regard your soldiers as your children, and they will follow 

you into the deepest valley; look on them as your own beloved sons, and they will stand by you even 

unto death.” 

“The degree of efficiency in a command may be measured not by how many orders or directives are 

issued; but by the number of orders that, once disseminated down the line, are thoroughly carried out 

to the letter.” (General Krueger) 

The following quotation from the findings of a board of enquiry into the loss of life after a collision 

between two warships: “On the sea there is a tradition…..that with responsibility goes authority, and 

with them both goes accountability.  This accountability is not for the intentions but the deed.  The 

Captain is given honor, privileges and trust beyond other men.  But let him set the wrong course, touch 

ground, or bring disaster to his ship or his men, and he must answer for what he has done.  No matter 

what, he cannot escape.  It is cruel, this accountability of good and well-intentioned men.  But the 

choice is that or an end to responsibility and an end to the confidence and trusts the men who lead, for 

men will not trust leaders who feel themselves beyond accountability for what they do.” (Leadership 

Support Manual, USN, 1963) 

GA Eisenhower during 5 June 1944 before D-Day invasion. And after recognizing the courage and 

sacrifice of the troops he concluded, “If any blame or fault attaches to this attempt, it is mine alone.”  

His character allowed for nothing less than acceptance of total personal responsibility. If things went 

badly, he was ready to take the blame. When things went well, he gave credit to his subordinates. 

CONCLUSION 

Of outmost importance is the removal of stumbling blocks that hinder juniors of reaching/executing 

their tasks/goals, by senior personnel, to achieve the goal of the organization set by the senior military 

leader.  Most often it is the senior military leader who can remove these stumbling blocks due to his 

leadership skills and experience. 

Important to keep in mind is the fact that a bombardier must bombardier, a sergeant must 

sergeant………thus allowing the individual to learn from his mistakes and develop his own leadership 

skills.  To explain the above the following; allow the bombardier to correct discipline on his level, if a 

troop is not up to standard with compliments and saluting; order the bombardier to correct the matter.  

The gun drill of a crew is not up to standard, call the group sergeant-major (GSM) and let him provide 

the correct retraining.     

If you are in a leadership position, knowledge regarding your men/woman under you is a necessity, 

and therefore you take the punch and sort out later what must be rectified. 

The day that soldiers stop bringing their problems to you is the day that you have stopped leading 

them.  They have lost the confidence in you that you can help them or have concluded that you do not 

care.  Either case is a failure of leadership. 

Acknowledgement 

Military Leadership – Guide to Leadership Requirements in the SA Army 
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BRIGADIER GENERAL KHAYA MAKINA’S MEMORIAL SERVICE 
 

On the 1st of April 2021 the school of artillery held a memorial service for the late Brigadier General 

Khaya Makina who passed away on the 25th of March 2021. 

Brigadier General Khaya Makina  SA stc (Army), was born in New Brighton, Port Elizabeth (now 

Qheberha) in the Eastern Cape, South Africa on 06 June 1964.  He is the second child of the late 

Nobandla and Zenzile Makina.  He joined to the ranks of Umkhonto We Sizwe (MK) on 17 May 1984, 

where he started his training in Angola and gained experience as a combat action platoon commander 

in the northern front.  In 1985 he was appointed as the Engineering Platoon Commander and one of 

the ten chosen MK combatants to commence with warfare training in the former USSR in Simferopol 

military combined college for 4 years, where he qualified as a Ground Tactical Commander of Artillery 

in the rank of Captain. 

He returned to Tanzania on completion of the Ground Tactical Commander’s course where he was 

posted as the training officer in Iringa camp.  He was identified for further training in India at School of 

Artillery, where he completed Senior Artillery Commanders courses as a Major. 

On his return he was posted as Chief of Staff in one of the camps in Tanzania.  He served as Chief of 

Staff in Kedete until his return to South Africa. 

In South Africa he joined the National Peace Keeping Force as a Major as the SO2 Operations in 

Koeberg Battalion and then went to Bloemfontein where he integrated to the SANDF as a Major in 

1994. 

In 1995 he was transferred to the school of artillery, Potchefstroom where he served in various posts 

as a Major.  He was promoted and appointed as Chief Instructor Regimental Training (CIRT) in a rank 

of a Lieutenant Colonel.  He also completed the Command and Staff Duties course at SA Army 

College in 2001.  In February 2002 he was promoted to the rank of Colonel and appointed the Officer 

Commanding of School of Artillery, Potchefstroom.  He became the first ever former MK member to 

command the SA Army Artillery Centre of Excellence from 2002 – 2004.  He served all various posts 

as Colonel at the SA Army Artillery formation, like: 

-  SSO Force Preparation, 

-  SSO Research and Development, and 

-  SA Army Artillery Formation Chief of Staff. On the 1 January 2016 he was appointed as the General 

Officer Commanding South African Artillery Formation 

He completed various courses in the South African National Defence Force, like: 

-  Bridging Training Senior in 1994 

-  Artillery Technical Fire Control Course in 1995 

-  Ordnance Battery Second in Command in 1996 
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-  Formative Course for Young officers in 1996 

-  Ordnance Battery Commanders in 1997 

-  Intergrated Sub-unit Commanders in 1997 

-  Junior Staff Duties practical in 1999 

-  Driving and Maintenace in 2000 

-  Department of Defence  grievance information technology system in 2014 

He obtained a Unitas medal and bar for 20 years of loyal service 

Brigadier General Khaya Makina is married to Nombeko Irene Makina and they have one son, Sethu. 

“May his soul rest in perfect peace” 

Mrs Vana’s farewell  
 

 On the last day of March the school of artillery bade farewell to one of the public service act member 

Mrs Vana started working in the School of Artillery on the 2nd of December 1985. During her working 

career she worked as a Food Aid service and a cleaner. She attended ABET school at the ASB 

Potchefstroom and a computer course in the unit 

 
                                                                                                   Lt col Johnson presenting Mrs vana with  a commendation certificate 

Maleepile Jacobeth Vana was born 24 September 1958 in Smithfield in Potchefstroom.  

She completed her Std 5 in Tsoso Public School. Before joining the Defence Force she worked at 

chubby chick and Elgro Hotel.  

She participated in the unit PSAP choir where they won the unit numerous competitions. 

During the ceremony Lieutenant colonel Johnson, the acting officer commanding school of artillery 

commended her for the outstanding service she rendered to the unit, he highlighted the core values 

that made her stand out from the masses, humility and selflessness. During her service she was 
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awarded with good service certificate for 10 and 20 years, She is blessed with 2 sons and 2 daughters, 

the late Vuisile and Dineo, Fihliwe and Phozi. 

TRAINING PERSPECTIVE 
 

SENIOR NCO OPERATIONAL DUTIES LEARNING PROGRAMME  
 
 (Written by SWO S.D. Moleko, RTW Wing Warrant Officer) 

The School of Artillery successfully presented the Senior NCO Operational Duties learner (Snr NCO’s 

Ops Duties). The centre of excellence was tasked by the SA Army HQ within a short notice in 

December 2020 to plan, prepare and to present this learning programme to the identified Senior NCO’s 

in the SA Army. The rationale of presenting this learning programme (LP) was to address the backlog 

created as a result of the Covid-19 restrictions within the country and the SA Army in specific. 

The facilitators of the LP were then identified and arrangements were made for them to attend Cadre 

training in SA CTC from the 11th January 2021 until 15 January 2021. This was to ensure that the 

presentation standard of the LP is in parity with the current curriculum.  In addition also to ensure that 

the standards of presenting different subjects are aligned and maintained throughout the LP.  

The NCO Ops Duties LP started on the 09th of January 2021, with a two weeks quarantine period 

followed by an extensive four weeks of theory lessons, two weeks safety training and four weeks of 

practical lessons. The learners were also taught how to practically receive orders, interpret orders, 

conduct planning using various methods and executing orders given to them according to prescribed 

doctrine.  

This learners focused more on sustainment warfighting function. The sustainment warfighting function 

is related tasks and systems that provide support and services to ensure freedom of action, extend 

operational reach, and prolong endurance.  

In addition, Sustainment is the provision of the logistics, personnel services, and health service support 

necessary to maintain operations until the mission is accomplished. 

On completion of the LP, learners are able to act as Echelon Commanders on Sub-Unit level during 

Mobile Conventional Operations. In petite, the LP qualifies members to execute different tasks in 

regard to replenishing forces using different replenishment positions and occupation of laager 

positions. Furthermore the enemy analysis as well as local defense measures of own forces involved in 

the sustainment process and movement were also addressed. These outcomes culminated in a 

practical exercise using echelon vehicles that took place 

from the 15th March 2021to 26th March 2021.  

     
Learners doing Model play.                                               A Learner presenting Laager occupation orders.               
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Learner presenting orders.                   Preparation of occupation of Laager position. 

On successful completion of these outcomes, this LP also qualifies the SSgt’s to be promoted to the 

rank of Warrant Officer once they have done their senior corps specific LPs.   

The learning programme consisted of 50 members from both regular and reserve units from all SA 

Army Formations who are mostly staffed in Warrant Officers posts and required to be promoted. The 

gender ratio was 14 females and 36 men. The School of Arty produced a 100% pass rate on this LP.  It 

was indeed a great effort from all role players within the School of Arty to ensure that this LP become 

successful and presented professionally. 17 Maintenance unit also played a crucial role in the success 

of this LP by supporting the School of Artillery with echelon vehicles needed to accomplish all training 

objectives. This support by 17 maintenance unit is highly appreciated by both facilitators and the entire 

learners.   

Finally, the LP ended with a LP end function in a form of dinner on the 29 March 2021 at a bigger 

Crista Galli hall to comply with Covid-19 restrictions and a Snr NCO Ops Duties Certificate ceremony 

on the 30 March 2021 at the School of Artillery Ubique Hall.                                                        

The following members performed exceptionally well in various categories:

 
From Right to Left: SSgt Frank- Best Practical Learner, SSgt Selemale -2nd place theory, SSgt Botabota- Best 

Support Learner, SSgt Kreidl -1st place theory- SSgt Temm- 3rd place theory. 

(Photos supplied by: SWO S.D. Moleko) 
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CAPACITY BUILDING  
 

 

In a fast changing world it is required of citizens across the world to adapt to the changes that 

comes with how the educational environment changes daily. To start with; in the classroom a 

facilitator needs to focus on the types of learners that he or she is facilitating. Learners are unique 

in their own way. Visual learners learn what they see. Kinesthetic learners learn what they 

practically do. Auditory learners learn when they hear something. Stress learners learn when 

something stresses them. The ease learners learn with what relaxes them. A scribble learner 

learns when they write something down. The trust learners learn from authority and lastly the copy 

learner learn what they can copy. 

Capacity building in the educational sector requires of a trainer to move with the ever changing 

educational changes that occur daily. Capacity building enhance training when the facilitator focus 

on training itself and have a wide range of understanding and knowledge of a given topic that he or 

she must present. This will help the learner to learn faster considering the type of learner and the 

instructional methodologies. The skills that the learner is expected to learn during a lecture must as 

far as possible be realistic and work force implementable. The facilitator is not only responsible for 

teaching; the facilitator must at all time be available to support the 

learner so that development can take place. 

Let’s look at capacity building in the education environment in this way: 

it is likely for a man to say “I am what my father is”, in a vast range of 

instances the learner have a desire to be like the facilitator hence it is 

very important for the facilitator to be a subject matter expert in his field 

of education. Facilitating must be learner focused. Skills, coaching, 

knowledge, teaching, learning and developing should be the agenda of 

the day when the facilitator enters the lecture room apart from the topic 

of the day. For the duration of the lecture, sustainability and continued 

evaluation must be performed by the facilitator by means of 

questioning and answering from both the learner and the facilitator. In 

the lecture room there must be an educational culture of knowledge 

that is being transferred. The facilitator must have a sense of learning 

while busy with a lecture. No one is too educated not to learn a new 

skill. 

Innovation in the lecture room is of utmost importance. It encourages 

the facilitator and the learner to explore, research and use all the tools 

to uncover new ways of teaching and learning. Innovation improves 

education because it compels learners to use a higher level of thinking 

in order to solve problems. Both the learner and the facilitator need to stay motivated. They should 

motivate each other by ensuring that the environment for teaching and learning will be conducive.  

Capacity building in the lecture room innovate the quality of education. Capacity building activities 

encompasses anything that enables an organisation or a team to do its job better.  

 
Capacity-building is 

defined as the “process of 

developing and 

strengthening the skills, 

instincts, abilities, 

processes and resources 

that organisations and 

communities need to 

survive, adapt, and thrive 

in a fast-changing 

educational world”. 
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An essential ingredient in capacity building is transformation. Facilitators must be the first to be 

updated in terms of new instructional methodologies. Capacity building is essential in the education 

sector because it is the process where the organisation obtain, improve, and retain the skills, 

knowledge, tools, equipment, and other resources needed to improve education, teaching and 

learning. 

In essence Capacity-building is defined as the “process of developing and strengthening the skills, 

instincts, abilities, processes and resources that organisations and communities need to survive, 

adapt, and thrive in a fast-changing educational world”. Let’s build educational capacity! 

Written by: 

Lt R.J.H. Afrika 

Officer Instructor 

 

Thinking of you  
The following members are on the School of Artillery prayer chain and we call on all our friends and 
colleagues to think of them in your daily prayers: 
 
  

• Unit Members on Course    
 

Capt Chabalala – Infantry 
School 
Lt Chauke – PD School 
Lt Swartz – School of 
Artillery 
Lt Magapong – School of 
Artillery 

  

 
 

• Detach Duty 

  

Maj Mavhungu – RWU LP  Bdr Magaseng – Arty Fmn  

Bdr Nkuna – Arty Fmn  Bdr Bodiba- Arty Fmn  

Bdr Rambofheni – Arty Fmn  Bdr Tshikudu – Arty Fmn  

L/Bdr Sekanka – Arty Fmn 

 
 
 

• IN MEMORIUM 
 
Brigadier General Khaya 
Makina 
 
Lance Bombadier Vinolia Ditabe 

 

 
L /Bdr Montle – Arty Fmn 
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Quiet time 
(Cpln (Dr) V.E. Mtshayisa) 
 

 Remain loyal to God 
 
Revelation 2:25 “ Only hold on to what you have until I come.” 
 
What Christ asks his people to do is very simple. He does not give them rules that are to 

difficult for them (compare Matthew 11:28-30 and Luke 11:46). He does not want them to 

study strange mysteries (Revelation 2:24). 

Instead, Christ’s message is clear for everyone to understand (2 Corinthians 4:2). It is 

that he, God’s Son, came into this world to save people. All people are guilty of evil acts 

that are against God’s law (Romans 3:23). However, because of Christ’s death, God can 

forgive people. 

They must confess their evil deeds to God and they must invite him into their lives. When 

people have done that, Christ’s instructions to them are also very simple. In the future, he 

will come again to this world, to be its judge and to establish his rule. In the meantime, he 

simply asks Christians to remain loyal to God. Christ has provided everything that they 

need . 

to do that. He has given them his word, the Bible, to teach them. He has sent his Holy 

Spirit into their lives, to help them and to guide them (John 14:16; John 16:13). They can 

request Christ’s help constantly in their prayers. Often, he uses other Christians to 

support them (1 Corinthians 12:27-30). He is active in their lives. 

A Christian’s relationship with God is important. God considers it precious, and each 

Christian should consider it precious, too (see Matthew 13:44-46). The value of that 

relationship is greater than everything that this world can offer (Matthew 16:26). In fact, 

that relationship will last longer than the world itself (Revelation 21:1-4). 

So, Christians should be very careful not to do anything that offends God. They must 

remain loyal to God. 

 

 
 

 

 

Thought: 
“The strength of a family, like the 

strength of an army, is in its 
loyalty to each other”.  

 
Mario Puzo 

 


